STATUTES AT LARGE

10. "Position" means an office or employment in the agency (whether
part-time or full-time, temporary or permanent, occupied or vacant) com-
posed of specific duties.
11. "Exempt Position" means a position herein designated as a position
exempted from the application of this rule. The exempt positions in the
* agency are the following: Members of the State Board, Members of Coun-
ty Boards, the State Director, his confidential Secretary, janitors, guides
for the blind, and part-time employees rendering any form of professional
service, who are not engaged in the performance of administrative duties
under the State Plan, and who meet the standards of training and expe-
rience established by the responsible State authority. ,
12. "Class" means a group of positions sufficiently similar as to the
duties performed, degree of supervision exercised or required, minimum
requirements of training, experience, or skill, and such other characteris-
tics, that the same title, the same tests of fitness, and the same schedule
of compensation may be applied to each position in the group.
13. "Minimum Qualifications" means the requirements of training and
experience, and other qualifications to be measured by written or written
and oral examinations, as prescribed for a given class in the agency's
classification plans.
14. "Eligible" means any applicant for a merit examination who re-
ceives a final passing rating.
15. "Register" means an officially promulgated list of eligibles for a
class of position in the order of their final ratings in a merit examination
as described in Article VI.
16. "Employee" means any person in the employ. of the agency who is
paid a salary or wage.
17. "Original Appointment" means the first appointment of an individual
to the agency through selection from a register in accordance with Article
VIII, Section 2.
18. "Probationary Period" means the period of employment preceding
permanent appointment as described in Article IX.
19. "Permanent Employee" means an employee whose permanent reten-
tion has been approved at the completion of a probationary period.
20. "Provisional Appointment" means an appointment to fill a position
pending the establishment of a register for such position as described in
Article VIII.
21. "Temporary Appointment" means an appointment from a register
for a period not to exceed 6 months as described in Article VIII.
22. "Emergency Appointment" means an appointment required by a
state of emergency for not more than 60 days as described in Article VIII.
23. "Promotion" means a change in status of an employee, from a
position in one class to a position in another class having a higher entrance
salary as described in Article X.
24. "Salary Advancement" means an increase in salary within the
salary range prescribed for the class by the agency's compensation plans.
25. "Demotion" means a change in status of an employee, from a posi-
tion in one class to a position in another class having a lower entrance
salary as described in Article X.
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